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ABSTRACT: This study aimed at gaining the empirical evidence on the effect of participation in strategic planning on budgetary 

slack with the mediation of autonomous motivation and affective commitment. We draw on agency theory and self-determination 

theory to examine whether and how participation in strategic planning relates to budgetary slack. This study uses primary data 

obtained from questionnaires distributed to the planning and budget functions involved in the preparation of strategic planning 

in the Bali Provincial Government. This study involved 36 work units within the scope of the Bali Provincial Government. A total of 

121 questionnaires were distributed to the Head of Regional Apparatus, Regional Apparatus Secretary and planning functions in 

36 work units. Of the 121 questionnaires distributed, 191 questionnaires were responded to and could be further analyzed. The 

independent variable in this study is strategic planning participation, the dependent variable is budgetary slack, while the 

mediating variables are autonomous motivation and affective commitment.  The results of the study indicate that: 1) participation 

in strategic planning has a positive effect on budgetary slack; 2) participation in strategic planning has a positive effect on 

autonomous motivation; 3) participation in strategic planning has a positive effect on affective commitment; 4) autonomous 

motivation has a positive effect on budgetary slack; 5) affective commitment has a positive effect on budgetary slack; 6) 

participation in strategic planning has an effect on budgetary slack through autonomous motivation; 7) participation in strategic 

planning has an effect on budgetary slack through  

KEYWORD: budgetary slack, participation in strategic planning, autonomous motivation, and affective commitment 

 

INTRODUCTION 

Budgetary slack can occur when parties involved in the budgeting process deliberately overestimate or underestimate costs 

compared to actual estimates. This practice leads to targets that are easier to achieve but misaligned with actual outcomes or 

performance achievements (Qurba et al., 2023). Budgetary slack results in misallocated resources, as an overestimated budget 

for one program or activity may deprive other activities of adequate funding, leading to inefficiencies in budget management. 

These inefficiencies may include redundant activities (duplication), unabsorbed funds, non-compliance with cost standards, and 

budget components that are irrelevant to achieving the intended output (Mardiasmo, 2002). 

Participatory budgeting can reduce budgetary slack by aligning the goals of various stakeholders within an organization. When 

managers are involved in the budgeting process, they tend to set realistic and achievable targets that align with organizational 

objectives. This reduces the tendency to exaggerate costs or underestimate performance expectations, as they become more 

accountable for budget accuracy. Moreover, increased involvement fosters a sense of ownership and responsibility, enhancing 

motivation to achieve the targets set and reducing the incentive to create slack (Merchant et al., 2011). 

Strategic planning participation can reduce the uncertainty that fosters budgetary slack in several ways: First, allowing managers 

to communicate internally facilitates better information sharing with staff (Hutzschenreuter & Kleindienst, 2006). Second, 

integrating diverse capabilities through strategic planning participation can stimulate cognitive effects on managers (Hall, 2008). 

Better and more comprehensive information provision enables managers to make improved informational choices, positively 

impacting decision quality (Raes et al., 2011), which may result in more appropriate resource allocation and reduced budgetary 

slack (Cadez & Guilding, 2008). Third, when managers are allowed to participate as strategic planners, transparency increases, and 

they gain a better understanding of organizational strategy (Chapman & Kihn, 2009; Wooldridge & Floyd, 1990). When 

organizational goals and directions become clearer, uncertainty decreases (Yuen, 2004). 

https://doi.org/10.47191/jefms/v8-i7-26
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Thus, managerial participation in strategic planning is a critical determinant of budgetary slack, as budgeting is an inseparable part 

of organizational planning processes (Covaleski et al., 2006; Hansen et al., 2003; Merchant et al., 2011). The core focus of this 

study is to examine budgetary slack as a possible outcome of strategic planning participation. Strategic planning participation 

reflects the extent of individual involvement and influence in the preparation of plans and budgets. Through such participation, 

organizational goal alignment can be achieved. However, the presence of budgetary slack in this process is also linked to the high 

contribution of subordinates in budgeting, a relationship that can be explained through Agency Theory. 

Agency Theory describes the delegation of responsibilities from a principal (superior) to an agent (subordinate) to carry out tasks 

and make decisions. Agents are granted authority to participate in strategic planning. This opens opportunities for budgetary slack 

as performance evaluations and career advancement considerations may motivate agents to create slack in order to secure future 

compensation (Sulistyawati et al., 2023). Prior studies such as Sulistyawati et al. (2023) and Kepramareni et al. (2020) found that 

budget participation positively influences budgetary slack, suggesting that higher levels of participation are associated with 

increased slack. However, findings from Namazi & Rezaei (2024) and Qurba et al. (2023) indicate that strategic planning 

participation significantly influences budgetary slack, both in increasing and reducing it. 

Motivational factors are also crucial in encouraging budgetary slack. Based on Self-Determination Theory, motivation is classified 

in two ways. One perspective divides motivation into intrinsic and extrinsic; another distinguishes between autonomous 

motivation and controlled motivation (Wafiroh et al., 2020). Autonomous motivation may lead budget preparers to see 

participation as an opportunity for personal gain. This opportunistic behavior can result in budgetary slack, even when it conflicts 

with professional ethics—provided that the personal benefits are clear (Gayatri et al., 2019). 

Organizational commitment is another motivational factor influencing budgetary slack. Organizational commitment refers to an 

individual’s alignment with and dedication to organizational goals, over personal interests (Robbins & Judge, 2007). Allen & Meyer 

(1990) categorize this into three components under the Three-Component Model of Organizational Commitment: affective 

commitment, normative commitment, and continuance commitment. This study focuses on affective commitment, which refers 

to an employee’s emotional attachment and desire to remain with the organization. Affective commitment may help reduce goal 

misalignment between principals and agents by fostering intrinsic motivation to contribute and reducing the likelihood of 

opportunistic behavior. 

Nevertheless, while high emotional attachment may reduce such tendencies, it may also lead employees to create slack as a 

protective mechanism against unrealistic expectations or potential failure that could damage their reputation. Thus, even with 

strong affective commitment, budgetary slack may still occur under pressure to meet overly ambitious targets. 

Several previous studies have examined the relationship between budget participation, organizational commitment, and 

budgetary slack. Kepramareni et al. (2020) found that budget participation positively influences budgetary slack, whereas 

organizational commitment negatively affects it. Sistiyan et al. (2019) showed that both budget participation and organizational 

commitment positively impact employee performance. Agustianto (2019) concluded that both variables positively affect 

budgetary slack. 

 

LITERATURE REVIEW AND HYPOTHESIS DEVELOPMENT 

The effect of strategic planning participation on budgetary slack can be explained through Agency Theory. When strategic planners 

are motivated to receive positive performance evaluations, they may intentionally propose inaccurate budgets, leading to 

budgetary slack. Agent participation in strategic planning allows agents to estimate higher costs or lower revenues, making 

performance targets easier to achieve and enhancing their perceived performance. Furthermore, agents may strengthen their 

position in the decision-making process, granting them greater influence in setting performance indicators aligned with their 

personal interests. This relationship can also be explained through Self-Determination Theory, which is rooted in motivational 

psychology. According to this theory, agents involved in planning may be intrinsically or extrinsically motivated to create budgetary 

slack as a strategy to simplify their work tasks or reduce performance pressure. The findings by Qurba et al. (2023) indicate that 

budgetary slack occurs when parties involved in the budgeting process deliberately overestimate or underestimate actual costs, 

allowing for the achievement of budget targets that do not reflect actual performance outcomes. This is supported by studies 

conducted by Sulistyawati et al. (2023), Kepramareni et al. (2020), Agustianto (2019), Namazi and Rezaei (2024), Viera (2024), and 

De Baerdemaeker and Bruggeman (2015), all of which found a positive relationship between budget participation and budgetary 

slack. This suggests that higher levels of participation in budgeting are associated with increased levels of slack. 

H1: Strategic planning participation has a positive effect on budgetary slack. 
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The effect of strategic planning participation on autonomous motivation can be explained through Self-Determination Theory 

(SDT). This theory posits that motivation can be enhanced by both external and internal stimuli. Employee involvement in the 

strategic planning process serves as a stimulus that fosters their motivation to perform their tasks. Strategic planning participation 

reflects the opportunity given to employees to engage in decision-making processes, which in turn stimulates their intrinsic 

motivation to demonstrate performance and gain recognition. 

Research by Wing et al. (2010) found that both intrinsic and autonomous extrinsic motivation positively influence budget 

participation and performance. This is supported by studies from Qurba et al. (2023) and De Baerdemaeker and Bruggeman (2015), 

which reported a positive influence of strategic planning participation on autonomous motivation. These findings are further 

reinforced by the research of Wafiroh et al. (2020) and Hariyanti et al. (2021), which demonstrated that budget participation has 

a positive effect on autonomous motivation. Similarly, studies by Guidini et al. (2020) and Pfister & Lukka (2019) revealed that the 

higher the participation in budgeting, the greater the level of autonomous motivation. 

H2: Strategic planning participation has a positive influence on autonomous motivation. 

The influence of strategic planning participation on affective commitment can be explained through Self-Determination Theory. 

When individuals’ needs for autonomy and competence are fulfilled, they tend to develop intrinsic motivation, which strengthens 

their emotional commitment to the organization (Greguras & Diefendorff, 2009). Strategic planning participation allows managers 

to make their own decisions, enhancing their sense of control over organizational processes. 

Affective commitment refers to an employee's emotional attachment and positive feelings toward the organization, making them 

more willing to remain with the organization due to shared values and goals. Employee involvement in planning processes boosts 

intrinsic motivation and strengthens emotional bonds with the organization. Participation also fosters a sense of ownership of the 

strategic plan, which deepens employees’ connection to the organization's vision. 

Research by Sastrawan et al. (2020) found no effect of budget participation on managerial performance through organizational 

commitment. However, Guidini et al. (2020), Namazi & Rezaei (2024), Wing et al. (2010), and Agustianto (2019) demonstrated 

that strategic planning or budget participation positively influences organizational and affective commitment. 

H3: Strategic planning participation has a positive influence on affective commitment 

According to Self-Determination Theory, autonomous motivation arises when individuals act out of volition and personal value. 

Autonomous motivation among strategic planners can lead to budgetary slack when individuals aim to achieve high performance 

evaluations, often by underestimating profitability or inflating costs. 

Research by Wing et al. (2010), De Baerdemaeker & Bruggeman (2015), Qurba et al. (2023), and Namazi & Rezaei (2024) shows 

that autonomous motivation can influence budgeting behavior and performance, either positively or negatively. Managers with 

high autonomous motivation may make budgeting decisions aligned with long-term interests but may also engage in slack to 

manage expectations or reduce perceived risks. 

H4: Autonomous motivation has a significant positive influence on budgetary slack 

Self-Determination Theory links affective commitment to intrinsic motivation, where individuals feel emotionally connected to 

their organization and its goals. In this context, strategic planners with strong affective commitment might intentionally create 

budgetary slack as a protective measure to ensure stability or to buffer against external pressures. 

Research by Menhard & Safrizal (2023) and Agustianto (2019) found that organizational commitment can positively influence 

budgetary slack, as committed employees may manipulate budgets in ways they believe benefit the organization. However, 

studies by Kepramareni et al. (2020), Viera (2024), and Sinaldi et al. (2023) reported conflicting results, showing that strong 

organizational commitment may reduce or have no effect on slack due to individual differences in motivation and emotional 

connection to the organization. 

H5: Affective commitment has a positive influence on budgetary slack 

The mediating effect of autonomous motivation between strategic planning participation and budgetary slack can be explained 

through Self-Determination Theory. Participation in strategic planning may be driven by internal or external pressures, which in 

turn foster autonomous motivation. This motivation influences how planning participation affects budgetary slack. 

Employees with strong autonomous motivation may participate in planning more ethically and transparently, thereby reducing 

slack. However, if their motivation is driven by performance pressures, they might increase slack. Research by Qurba et al. (2023) 

and Namazi & Rezaei (2024) confirmed that autonomous motivation positively mediates the relationship between strategic 

planning and budgetary slack. De Baerdemaeker & Bruggeman (2015) found that the effect of participation on slack was indirect, 

occurring through the mediating role of autonomous motivation. 

H6: Autonomous motivation mediates the relationship between strategic planning participation and budgetary slack 
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According to Self-Determination Theory, involving individuals in strategic planning fulfills their psychological needs for autonomy, 

competence, and relatedness, thereby increasing affective commitment. Affective commitment reflects the emotional 

attachment and internal desire to stay in the organization. When such commitment is present, employees may support the 

organization in ways that include creating slack to shield it from risk or unrealistic expectations. 

Namazi & Rezaei (2024) showed that affective commitment mediates the relationship between strategic planning participation 

and budgetary slack. Similarly, De Baerdemaeker & Bruggeman (2015) found that participation indirectly reduced slack via 

affective commitment. However, findings by Sinaldi et al. (2023) and Agustianto (2019) argued that participation does not 

necessarily strengthen the effect of commitment on slack, due to diverse employee motivations and the lack of emotional bonds 

with the organization. They suggest that moral support, internal motivation, and shared values are critical to reducing slack. 

H7: Affective commitment mediates the relationship between strategic planning participation and budgetary slack 

 

METHODS 

This study was conducted in 2024, with the research site located within the Provincial Government of Bali. The Provincial 

Government of Bali was chosen as the research setting due to the potential gap observed between the achievement of strategic 

goals and the realization of regional expenditures. While the strategic targets of the Provincial Government of Bali in 2022–2023 

were, on average, met or even exceeded, the realization of regional spending remained below the budgeted target. Ideally, the 

allocation of regional spending should optimally support the achievement of strategic objectives, thus avoiding the discrepancy 

between expenditure realization and target accomplishments. In addition, the trend in regional revenue realization in the 

Provincial Government of Bali shows that revenue performance exceeded the regional revenue budget in 2022 and continued to 

show strong performance as of November 15, 2024. The population in this study includes all Heads of 

Departments/Agencies/Bureaus/Directors, Secretaries of Departments/Agencies, Deputy Directors, Planning and Budgeting 

Functions within Regional Apparatus Organizations (OPD), Functional Planners at Bappeda of Bali Province, and the Budget 

Division at the Regional Financial and Asset Management Agency (BPKAD) of Bali Province as the regional-level budgeting function. 

The respondents are the same as the population, chosen due to their respective roles, responsibilities, and authorities in the 

strategic planning and budgeting processes. According to Governor Regulation of Bali No. 25 of 2023, which amends Governor 

Regulation No. 71 of 2022 concerning the structure, organization, duties, functions, and working procedures of regional apparatus 

within the Provincial Government of Bali, the following responsibilities are stipulated: 

1. Heads of Departments/Agencies/Bureaus are responsible for preparing and coordinating the work plans and programs 

of their respective institutions; 

2. Secretaries are responsible for formulating strategies to achieve operational targets, enabling the delegation of tasks and 

activities to functional and implementing officers; 

3. Heads of Subdivision for Program Preparation, Evaluation, and Reporting are responsible for collecting policy materials 

and preparing Key Performance Indicators (KPI), Strategic Plans (RENSTRA), Work Plans (RENJA), Annual Performance 

Plans (RKT), Budget Work Plans (RKA), and Budget Implementation Documents (DPA); 

4. The Administrative Subdivision of Bureaus is responsible for consolidating budget preparation/financing activities across 

internal divisions and submitting them to the Bureau Head via the Division Head. 

The data collection method used in this study is an online questionnaire, distributed via Google Forms. Prior to distribution, the 

research instrument underwent a pilot test involving 32 respondents who were not part of the final sample. The pilot test was 

conducted using SmartPLS version 4. Data analysis was performed using Partial Least Squares Structural Equation Modeling (SEM-

PLS) with SmartPLS software. 

 

RESULT AND DISCUSSION 

Results of Measurement Model Evaluation (Outer Model) 

In the evaluation of the outer model, tests were conducted for convergent validity, discriminant validity, and unidimensionality. 

Convergent validity was assessed through outer loadings and Average Variance Extracted (AVE). Discriminant validity was 

evaluated by comparing the outer loadings with the cross-loadings and verifying that the square root of AVE is greater than the 

inter-construct correlations. For reliability testing, composite reliability and Cronbach’s Alpha were utilized (Utama, 2018:237). 

The statistical validity of the instruments used in this study was assessed through both convergent and discriminant validity 

(Adelekan et al., 2019; Widiasih & Darma, 2021). 

Convergent Validity 
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To confirm that there are no convergent validity issues, the Average Variance Extracted (AVE) must exceed the threshold of 0.5, 

and outer loading values should be greater than 0.7. However, outer loading values of 0.5 and above may still be tolerated under 

certain conditions. Moreover, AVE values must exceed 0.5 (Adelekan et al., 2019; Jena, 2020). 

 
Figure 1. Outer Model 

 

Based on Figure 1, it can be observed that not all items in the convergent validity test have outer loading values greater than 0.7. 

The items X12 and M2.7 have outer loading values below 0.7, but still fall within the acceptable tolerance threshold. However, 

the item M2.8 has an outer loading value below 0.7 and falls outside the acceptable tolerance, thus it is excluded from further 

analysis. 

Accordingly, the results of the convergent validity test indicate that the following indicators will be retained for subsequent 

hypothesis testing: 

 
Figure 2. Outer Model (Testing) 

 

Discriminant validity – correlation of latent variables 

Discriminant validity analysis is explained by examining whether the outer loading values are greater than the corresponding cross-

loading values, and whether the square root of the Average Variance Extracted (√AVE) is greater than the correlation between 

latent variables (Jena, 2020). 
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Table 1. Results of discriminant validity test – latent variable correlations 

Variabel 
Budgetary 

slack 

Strategic Planning 

Participation 

Autonomous 

Motivation 

Commitment 

Affective 

Budgetary slack 0,818    

Strategic Planning Participation 0,782 0,808   

Autonomous Motivation 0,739 0,613 0,796  

Commitment Affective 0,790 0,632 0,625 0,767 

Primary Data, 2024 

 

Based on Table 1, it can be seen that all variables in this study have passed the first discriminant validity test, as the correlation 

value of each variable with itself is higher than the correlation value between those variable and other variables. The table also 

shows that the cross-loading factor of each indicator has a sufficiently high value, indicating that the second discriminant validity 

test is also satisfied. This is because the correlation of each indicator with its own variable is greater than the correlation of the 

indicator with other variables. 

Discriminant Validity Using AVE 

Another method to assess discriminant validity is by comparing the square root of the average variance extracted (AVE) for each 

variable with the correlations between those variable and other variables in the model. A model is considered to have good 

discriminant validity if the AVE value exceeds 0.5. The calculation results are presented as follows: 

 

Table 2. Discriminant Validity Test Results 

No Variable Average Variance Extracted 

(AVE) 

Result 

1 Budgetary slack 0,669 Valid 

2 Strategic Planning Participation 0,652 Valid 

3 Autonomous Motivation 0,634 Valid 

4 Commitment Affective 0,588 Valid 

Primary Data, 2025  

 

Based on Table 2, all Average Variance Extracted (AVE) values are greater than 0.5, indicating that the data used in this study is 

valid. 

Composite Reliability 

The reliability test is used to measure the stability or internal consistency of a variable. Reliability testing is divided into two 

components: Dillon-Goldstein’s rho (composite reliability), which must have a value greater than 0.7, and Cronbach’s Alpha, which 

should also exceed 0.7. In terms of composite reliability, all coefficients should be greater than the specified threshold of 0.6, 

meaning that all measurement items used in this study are considered reliable (Adelekan et al., 2019; Jena, 2020). The results of 

the calculation are presented as follows: 

 

Table 3. Reliability Test Results – Cronbach’s Alpha 

No Variable  Cronbach’S Alpha Result 

1 Budgetary slack  0,955 Reliable 

2 Strategic Planning Participation  0,923 Reliable 

3 Autonomous Motivation  0,884 Reliable 

4 Commitment Affective  0,936 Reliable 

Primary Data, 2024 

 

Based on Table 3, all Cronbach’s Alpha values for each variable are greater than 0.7, indicating that the data used in this study is 

reliable. 
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Table 4. Composite Reliability Test Results 

No Variable Cronbach’S Alpha Result 

1 Budgetary slack 0,956 Reliable 

2 Strategic Planning Participation 0,932 Reliable 

3 Autonomous Motivation 0,893 Reliable 

4 Commitment Affective 0,938 Reliable 

Primary Data, 2024 

 

Based on Table 4, all composite reliability values for each variable are greater than 0.7, indicating that the data in this study is 

reliable. 

Results of Measurement Model Evaluation (Inner Model) 

In the evaluation of the inner model, tests were conducted for both direct and indirect effects, as well as for the strength of 

influence using the coefficient of determination (R-square), and further analysis through F-square and Q-square (Sarwono, 

2018:237). The inner model is evaluated by reviewing the percentage of variance explained by the R-square value of the 

independent variables (R²), using the Stone-Geisser Q-square test, and by examining the strength of the structural path 

coefficients. Potential mediation is confirmed after further mediation analysis using the bootstrap method (Adelekan et al., 2018). 

R-Square 

The R-square value of the dependent construct is considered a primary criterion for assessing the quality of the structural model 

(Jena, 2020). However, due to the absence of a universally agreed standard for acceptable R-square values, this study follows 

Cohen’s guideline. The goodness of fit, represented by the R-square value, is categorized as small, medium, and large with 

thresholds of 0.10, 0.25, and 0.36 respectively (Jena, 2020). The results of the R-square test are presented as follows: 

 

Table 5. R-square Test Results 

No Variable R Square R Square Adjusted 

1 Budgetary slack 0,796 0,791 

2 Autonomous Motivation 0,399 0,394 

3 Commitment Affective 0,390 0,385 

Primary Data, 2024 

 

Based on Table 5, the R-square value for the variable strategic planning participation on budgetary slack is 0.796, which falls into 

the large category and indicates an influence of 0.796 x 100% = 79.6%. The R-square value for strategic planning participation on 

autonomous motivation is 0.399, which is also considered large, indicating an influence of 0.399 x 100% = 39.9%. The R-square 

value for strategic planning participation on affective commitment is 0.390, which is categorized as large and indicates an influence 

of 0.390 x 100% = 39.0%. 

F-Square 

The F-square analysis is used to determine the strength of the effect size of the independent variables on the dependent variable 

and the mediating variables on budgetary slack (Y). The effect size is classified as follows: greater than 0.35 is considered strong, 

between 0.15 and 0.35 is considered moderate, and between 0.02 and 0.15 is considered weak. 

 

Table 6. F-square Test Results 

No Variable Budgetary slack Commitment 

Affective 

Autonomous 

Motivation 

Strategic Planning 

Participation 

1 Budgetary slack     

2 Commitment Affective 0,358    

3 Autonomous Motivation 0,189    

4 Strategic Planning Participation 0,372 0,665 0,640  

Primary Data, 2024 
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Based on Table 5.11, the F-square values indicate that the following variables have a strong effect (F-square > 0.35): the effect of 

strategic planning participation on autonomous motivation, the effect of strategic planning participation on affective 

commitment, and the effect of strategic planning participation on budgetary slack. A moderate effect (F-square between 0.15 and 

0.35) is found in the effect of autonomous motivation on budgetary slack. 

Upsilon V 

Upsilon V analysis is used to assess the strength of the indirect effect through mediating variables (M). The criteria are as follows: 

a value of 0.01 indicates a low mediation effect, 0.075 indicates a medium effect, and 0.175 indicates a high mediation effect. The 

results of the upsilon V test are as follows: 

Autonomous motivation (M₁): 

= (0.625)² x (0.27)² 

= 0.39 x 0.07 

= 0.03 

Affective commitment (M₂): 

= (0.623)² x (0.374)² 

= 0.388 x 0.139 

= 0.05 

Based on these calculations, the mediating variables autonomous motivation and affective commitment are categorized as having 

low mediation effects on the indirect relationship between strategic planning participation and budgetary slack at the structural 

level. This is shown by the upsilon V values of 0.03 for autonomous motivation and 0.05 for affective commitment. 

Q-Square 

Q-square analysis is used to determine whether the observed values are well reconstructed and whether the model has predictive 

relevance. The Q-square value is calculated manually using R-square values. A Q-square (Q²) value greater than 0 indicates that 

the observed values are well reconstructed and the model has predictive relevance, whereas a Q² value less than 0 suggests a lack 

of predictive relevance (Sarwono, 2018:347). 

Q-square calculation formula: 

Q² = 1 - {(1 - R1²)(1 - R2²)(1 - R3²)} 

Q² = 1 - {(1 - 0.796)(1 - 0.399)(1 - 0.390)} 

Q² = 1 - 0.007 

Q² = 0.925 

Based on this calculation, the Q-square value is 0.925, which is greater than 0. It can be concluded that the model has predictive 

relevance and can be considered as having strong predictive capability. 

Hypothesis Testing 

The purpose of hypothesis testing is to determine the significance of constants and independent variables individually in affecting 

the dependent variable (Sofha and Utomo, 2018). In PLS, hypothesis testing is carried out using the bootstrapping results, 

particularly by examining the t-statistic table to see whether an independent variable has a significant influence on a dependent 

variable at a 5 percent significance level. 

In a two-tailed test, for a significance level of 5 percent, an exogenous variable is considered to have a significant effect on an 

endogenous variable if the t-statistic is at least 1.96. In a one-tailed test (used for hypotheses with a specific direction of effect, 

either positive or negative), the minimum required t-statistic is 1.65 for a 10 percent significance level (Utama, 2016). The results 

of the direct effect hypothesis testing are as follows: 

 

Table 7. Direct Effect 

Direct Effect 
Original 

Sampel (O) 

Sampel 

Mean (M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(0/STDEV) 
P Value Result 

Affective commitment -> 

Budgetary slack 

0,374 0,357 0,113 3,321 0,001 Significant 
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Direct Effect 
Original 

Sampel (O) 

Sampel 

Mean (M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(0/STDEV) 
P Value Result 

Autonomous Motivation -> 

Budgetary slack 

0,270 0,275 0,085 3,159 0,002 Significant 

Strategic Planning Participation 

-> Budgetary slack 

0,790 0,798 0,063 12,582 0,000 Significant 

Strategic Planning Participation 

-> Affective commitment 

0,632 0,642 0,074 8,587 0,000 Significant 

Strategic Planning Participation 

-> Autonomous Motivation 

0,625 0,637 0,078 8,030 0,000 Significant 

Primary Data, 2024 

 

a) The p-value for the variable affective commitment on budgetary slack is 0.001, which is less than 0.05, with a beta coefficient 

of 0.374 and a t-statistic of 3.321, compared to the t-table value of 1.96. Since the t-statistic is greater than the t-table (3.321 

> 1.96), it can be concluded that affective commitment has a positive and significant effect on budgetary slack. 

b) The p-value for the variable autonomous motivation on budgetary slack is 0.002, which is less than 0.05, with a beta coefficient 

of 0.270 and a t-statistic of 3.159, compared to the t-table value of 1.96. Since the t-statistic is greater than the t-table (3.159 

> 1.96), it can be concluded that autonomous motivation has a positive and significant effect on budgetary slack. 

c) The p-value for the variable strategic planning participation on budgetary slack is 0.000, which is less than 0.05, with a beta 

coefficient of 0.790 and a t-statistic of 12.582, compared to the t-table value of 1.96. Since the t-statistic is greater than the 

t-table (12.582 > 1.96), it can be concluded that strategic planning participation has a positive and significant effect on 

budgetary slack. 

d) The p-value for the variable strategic planning participation on affective commitment is 0.000, which is less than 0.05, with a 

beta coefficient of 0.632 and a t-statistic of 8.587, compared to the t-table value of 1.96. Since the t-statistic is greater than 

the t-table (8.587 > 1.96), it can be concluded that strategic planning participation has a positive and significant effect on 

affective commitment. 

e) The p-value for the variable strategic planning participation on autonomous motivation is 0.000, which is less than 0.05, with 

a beta coefficient of 0.625 and a t-statistic of 8.030, compared to the t-table value of 1.96. Since the t-statistic is greater than 

the t-table (8.030 > 1.96), it can be concluded that strategic planning participation has a positive and significant effect on 

autonomous motivation. 

 

Table 8. Indirect Effect 

Indirect 

Original 

Sampel 

(O) 

Sampel 

Mean (M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(0/STDEV) 
P Value Result 

Strategic Planning Participation 

-> Autonomous Motivation   -> 

Budgetary slack 

0,168 0,175 0,061 2,749 0,006 Significant 

Strategic Planning Participation 

-> Affective commitment-> 

Budgetary slack 

0,236 0,230 0,079 2,977 0,003 Significant 

Primary Data, 2024 

 

Based on Table 8, the p-values and t-statistics for each variable are described as follows: 

a) The p-value for the variable strategic planning participation on budgetary slack through autonomous motivation is 0.006, 

which is less than 0.05, with a beta coefficient of 0.168 and a t-statistic of 2.749, compared to the t-table value of 1.96. Since 

the t-statistic is greater than the t-table (2.749 > 1.96), it can be concluded that strategic planning participation has a positive 

effect on budgetary slack through autonomous motivation. 
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b) The p-value for the variable strategic planning participation on budgetary slack through affective commitment is 0.040, which 

is less than 0.05, with a beta coefficient of 0.185 and a t-statistic of 2.057, compared to the t-table value of 1.96. Since the t-

statistic is greater than the t-table (2.057 > 1.96), it can be concluded that strategic planning participation has a positive effect 

on budgetary slack through affective commitment. 

Mediation Effect Testing 

The mediation effect test (indirect effect) was conducted due to the presence of intervening variables in this research model. The 

dependent variable in this study is budgetary slack, the independent variable is strategic planning participation, and the 

intervening variables are autonomous motivation and affective commitment. The mediation effect was tested by following the 

mediation analysis procedure outlined by Hair et al. (2017). The results of the mediation effect testing in this study are as follows: 

 

Table 9. Mediation Effect Test Results for Autonomous Motivation 

Variable Effect 
Path coefficient (Original Sampel/O) p-value Result 

Direct Effect Indirect Effect   

Strategic Planning Participation (X) -> 

Autonomous Motivation (M₁) (p1) 

0,625  0,000 Significant 

Autonomous Motivation (M₁) -> Budgetary slack 

(Y) (p2) 

0,270  0,002 Significant 

Strategic Planning Participation (X) -> Budgetary 

slack (Y) (p3) 

0,790  0,000 Significant 

Strategic Planning Participation (X) -> 

Autonomous Motivation (M₁) -> Budgetary slack 

(Y) (p1.p2) 

 0,168 0,006 Significant 

VAF = Indirect Effect/Total Effecy 

= 168 / ((0,270 x 0,790) + 0,625) 

=20,04% 

Result: Partial mediation 

Primary Data, 2024 

 

Table 10. Mediation Effect Test Results for Affective commitment 

Variable Effect 
Path coefficient (Original Sampel/O) p-value Result 

Direct Effect Indirect Effect   

Strategic Planning Participation (X) -> Affective 

commitment (M₂) (p1) 

0,632  0,000 Significant 

Afeective Commitment (M₂) -> Budgetary slack (Y) 

(p2) 

0,374  0,001 Significant 

Strategic Planning Participation (X) -> Budgetary 

slack (Y) (p3) 

0,790  0,000 Significant 

Partisipasi Perencanaan _Strategis (X) -> Affective 

commitment (M₂) -> Budgetary slack (Y) (p1.p2) 

 0,236 0,003 Significant 

VAF = Indirect Effect/Total Effecy 

= 143 / ((0,374x0,790) + 0,632) 

=25,45% 

Result: Partial mediation 

Primary Data, 2024 

 

The indirect effect of strategic planning participation (X) through autonomous motivation (M₁) on budgetary slack (Y) (p1.p2) 

shows a p-value < 0.05 (0.006 < 0.05), indicating that the indirect influence of strategic planning participation on budgetary slack 

is statistically significant. Meanwhile, the result of the direct effect test of strategic planning participation (X) on budgetary slack 

(Y) (p3) has a p-value < 0.05 (0.000 < 0.05), meaning the direct effect is also significant. Since both the direct and indirect effects 
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are significant, this indicates the presence of a mediation effect in the relationship between strategic planning participation (X) 

and budgetary slack (Y) through autonomous motivation (M₁). 

To determine the type of mediation, the beta (path coefficient) values of both tests are examined. The beta value for the indirect 

effect of strategic planning participation (X) on budgetary slack (Y) is 0.168, and the beta value for the direct effect is 0.790. Both 

effects have the same direction (positive). Based on the mediation analysis procedure by Hair et al. (2017), it can be concluded 

that autonomous motivation mediates the influence of strategic planning participation (X) on budgetary slack (Y). The VAF 

(Variance Accounted For) value of 20.04% indicates that the mediation effect is categorized as partial mediation. 

Similarly, the indirect effect of strategic planning participation (X) through affective commitment (M₂) on budgetary slack (Y) 

(p1.p2) shows a p-value < 0.05 (0.003 < 0.05), indicating a statistically significant indirect effect. The direct effect test of strategic 

planning participation (X) on budgetary slack (Y) (p3) also yields a p-value < 0.05 (0.000 < 0.05), meaning the direct effect is 

significant. These results suggest that there is a mediation effect in the relationship between strategic planning participation (X) 

and budgetary slack (Y) through affective commitment (M₂). 

To determine the type of mediation, the beta (path coefficient) values are again examined. The beta value for the indirect effect 

is 0.236, while the beta value for the direct effect is 0.790. Both coefficients are in the same direction. According to the mediation 

analysis procedure by Hair et al. (2017), this indicates that affective commitment mediates the relationship between strategic 

planning participation (X) and budgetary slack (Y). The VAF value of 25.45% indicates that the mediation is also categorized as 

partial mediation. 

 

CONCLUSION 

This study aimed to examine the influence of strategic planning participation on budgetary slack within the Provincial Government 

of Bali, with autonomous motivation and affective commitment as mediating variables. Based on the analysis using SEM-PLS, the 

following conclusions can be drawn: 

1. Strategic planning participation has a positive and significant effect on budgetary slack. This indicates that higher involvement 

of department heads in strategic planning processes tends to increase the likelihood of budgetary slack. 

2. Strategic planning participation has a positive and significant influence on both autonomous motivation and affective 

commitment. Participation in planning activities encourages intrinsic motivation and emotional attachment to the 

organization. 

3. Autonomous motivation and affective commitment both have a positive and significant effect on budgetary slack. These 

findings suggest that even internal motivation and emotional attachment may, in certain contexts, contribute to the creation 

of slack—often as a form of protection against excessive expectations or performance pressures. 

4. There is a significant indirect effect of strategic planning participation on budgetary slack through autonomous motivation 

and affective commitment. The VAF values of 20.04% and 25.45%, respectively, indicate partial mediation effects in both 

pathways. 

Managerial Implications 

Based on these findings, several managerial implications are recommended for the Provincial Government of Bali and other public 

sector institutions: 

1. Implement strict monitoring and evaluation in participatory planning processes. While participation fosters ownership, 

without sufficient transparency and oversight, it may open opportunities for manipulation in budgeting decisions. 

2. Strengthen ethical culture and accountability in budgeting practices. To prevent opportunistic behaviors stemming from 

excessive autonomous motivation, organizations should reinforce professionalism and integrity through capacity-building and 

an appropriate reward system. 

3. Enhance internal control mechanisms and performance-based evaluation. Shift the focus beyond budget realization to include 

achievement of key performance indicators (KPIs), ensuring that budget allocations are aligned with strategic and impactful 

program objectives. 

4. Promote strategic communication and transparency. Ensure that all planning officials understand the importance of aligning 

budget decisions with medium- and long-term strategic goals. 

 

REFERENCES 

1) Adelekan, S., Williamson, M., Olusegun Atiku, S., St John, Y., Adedeji Adelekan, S., dan Olayiwola Ganiyu, I. (2019). 

Mediating Influence of Self-Efficacy in the Development of Entrepreneurial Intentions among Undergraduates Idris 



Strategic Planning Participation on Budgetary Slack in the Provincial Government of Bali: The Mediating Role of 

Autonomous Motivation and Affective Commitment 

JEFMS, Volume 08 Issue 07 July 2025                                  www.ijefm.co.in                                                           Page 4333 

Olayiwola Ganiyu Mediating Influence of Self-Efficacy in the Development of Entrepreneurial Intentions among 

Undergraduates. https://www.researchgate.net/publication/335835316 

2) Agustianto, A. A. (2019). Pengaruh Partisipasi Anggaran, Partisipasi Perencanaan Strategis dan Komitmen Organisasi 

terhadap Budgetary slack. Jurnal Riset Akuntansi Tirtayasa. P-ISSN: 2548 7078. 

3) Allen, N. J., dan Meyer, J. P. (1990). The measurement and antecedents of affective, continuance and normative 

commitment to the organization. Journal of Occupational Psychology, 63(1), 1–18. https://doi.org/10.1111/j.2044-

8325.1990.tb00506.x 

4) Annisa, F., Sariningsih, E., Luthfi, M. (2020). Pengaruh Partisipasi Penyusunan Anggaran, Kejelasan Sasaran Anggaran, 

Profesionalisme Sumber Daya Manusia dan Komitmen Organisasi terhadap Kinerja Manajerial (Studi Kasus pada SKPD 

Kabupaten Pesawaran. Jurnal Ilmiah Akuntansi Rahmaniyah (JIAR), 3(2), 1–14. http://jurnal.stier.ac.id 

5) Anthony, R.N. and Govindarajan, V. (1998). Management Control Systems. Ninth Edition, Boston: McGraw-Hill.co 

6) Ayu Sri Gayatri, I., G P Widanaputra, A. A., G Dharma Suputra, I. D., dan Ketut Rasmini, N. (2019). The Influence of 

Organizational Commitment on Budgetary slack with Career Uncertainty as Moderating Variables (In the Context of 

Participative Budgets Preparation). International Journal of Sciences: Basic and Applied Research (IJSBAR) International 

Journal of Sciences: Basic and Applied Research, 48(6), 184–192.  

http://gssrr.org/index.php?journal=JournalOfBasicAndApplied 

7) Bagus, K., Adi, W., Made, N., dan Wirakusuma, G. (2020). The Effect of Business Strategy and Decentralization in The 

Relationship Between The characteristic og Management Accounting Information System and Managerial Performance 

Unit Leader PT Bank BPD Bali. International Journal of Business, Economics and Law, 21. 

8) Birt, J., Chalmers, K., Meloney, S., Brooks, S., Oliver, J., Bond, D. (2020). Accounting: Business Reporting for Decision Making 

Seventh Edition. John Wiley dan Sons Audtralia, Ltd. 

9) Cadez, S., dan Guilding, C. (2008). An exploratory investigation of an integrated contingency model of strategic 

management accounting. Accounting, Organizations and Society, 33(7–8), 836–863.  

https://doi.org/10.1016/j.aos.2008.01.003 

10) Chandler, A. D. (1962). Strategy and structure: Chapters in the history of the industrial enterprise. MIT Press 

11) Chapman, C. S., dan Kihn, L. A. (2009). Information system integration, enabling control and performance. Accounting, 

Organizations and Society, 34(2), 151–169. https://doi.org/10.1016/j.aos.2008.07.003 

12) Covaleski, M., Evans, J. H., Luft, J., dan Shields, M. D. (2006). Budgeting Research: Three Theoretical Perspectives and 

Criteria for Selective Integration. In Handbooks of Management Accounting Research (Vol. 2, pp. 587–624). 

https://doi.org/10.1016/S1751-3243(06)02006-2 

13) De Baerdemaeker, J., dan Bruggeman, W. (2015). The impact of participation in strategic planning on managers’ creation 

of budgetary slack: The mediating role of autonomous motivation and affective organisational commitment. Management 

Accounting Research, 29, 1–12. https://doi.org/10.1016/j.mar.2015.06.002 

14) Deci, E. L. (1971). Effects of Externally Mediated Reward on Intrinsic Motivation. In Journal 0} Personality and Social 

Psychology (Vol. 18, Issue 1). 

15) Eisenhardt, K. M. (1989). Agency Theory: An Assessment and Review (Vol. 14, Issue 1). Academy of Management Review. 

16) Frezatti, F., Aguiar, A. B., Guerreiro, R., dan Gouvea, M. A. (2011). Does management accounting play role in planning 

process? Journal of Business Research, 64(3), 242–249. https://doi.org/10.1016/j.jbusres.2009.11.008 

17) Giusti, G., Kustono, A.L., dan Effendi, R. (2018). Pengaruh Partisipasi Anggaran terhadap Kinerka Manajerial dengan 

Komitmen Organisasi dan Motivasi sebagai Variabel Intervening. Jurnal Ekonomi Bisnis dan Akuntansi, 5(2): 121-128. 

18) Greenberg, J., dan Folger, R. (1983). Procedural justice: The law of social control. Springer-Verlag. 

19) Greguras, G. J., dan Diefendorff, J. M. (2009). Different Fits Satisfy Different Needs: Linking Person-Environment Fit to 

Employee Commitment and Performance Using Self-Determination Theory. Journal of Applied Psychology, 94(2), 465–477. 

https://doi.org/10.1037/a0014068 

20) Guidini, A., Costa da Silva Zonatto, V., Degenhart, L., dan Adm, R. (2020). Evidence of The Relationship Between Budgetary 

Participation, Organizational Commitment and Managerial Performance. Evidências da relação entre Participação 

Orçamentária, Comprometimento Organizacional e o Desempenho Gerencial. 13, 2020–2997.  

https://doi.org/10.5902/19834659 

21) Hair, J. F., Tomas, G., Hult, M., Ringle, C. M., dan Sarstedt, M. (2022). A Primer on Partial Least Squares Structural Equation 

Modeling (PLS-SEM). https://www.researchgate.net/publication/354331182. 

https://www.researchgate.net/publication/335835316
https://doi.org/10.1111/j.2044-8325.1990.tb00506.x
https://doi.org/10.1111/j.2044-8325.1990.tb00506.x
http://jurnal.stier.ac.id/
https://doi.org/10.1016/j.aos.2008.07.003
https://doi.org/10.1016/j.jbusres.2009.11.008
https://doi.org/10.1037/a0014068


Strategic Planning Participation on Budgetary Slack in the Provincial Government of Bali: The Mediating Role of 

Autonomous Motivation and Affective Commitment 

JEFMS, Volume 08 Issue 07 July 2025                                  www.ijefm.co.in                                                           Page 4334 

22) Hall, M. (2008). The effect of comprehensive performance measurement systems on role clarity, psychological 

empowerment and managerial performance. Accounting, Organizations and Society, 33(2–3), 141–163. 

https://doi.org/10.1016/j.aos.2007.02.004. 

23) Hansen, S. C., Otley, D. T., Van der Stede, W. A., Jorgensen, B., Lindsay, M., Merchant, K., dan Young, M. (2003). Practice 

Developments in Budgeting: An Overview and Research Perspective We wish to acknowledge the many helpful suggestions 

by the reviewers Practice Developments in Budgeting: An Overview and Research Perspective. 

24) Hariyanti, W., Noor, F. M., dan Dewa, A. L. (2021). Pluriform motivation as moderation of budget participation relationship 

towards managerial performance (Empirical study on manufacturing industry in Indonesia). Universal Journal of Accounting 

and Finance, 8(4), 131–139. https://doi.org/10.13189/UJAF.2020.080405 

25) Hartikasari, A., dan Hapsari, I, (2020). Budgetary slack, Social Pressure, and Autonomous Behavior in Experiment 

Relationship. ICBAE, 5(6). 

26) Hutzschenreuter, T., dan Kleindienst, I. (2006). Strategy-process research: What have we learned and what is still to be 

explored. In Journal of Management (Vol. 32, Issue 5, pp. 673–720). https://doi.org/10.1177/0149206306291485 

27) Jena, R. K. (2020). Measuring the impact of business management Student’s attitude towards entrepreneurship education 

on entrepreneurial intention: A case study. Computers in Human Behavior, 107.  

https://doi.org/10.1016/j.chb.2020.106275 

28) Kepramareni, P., Yuliastuti, I. A. N., dan Dewi, G. A. A. (2020). Enviromental Uncertainty in Moderating Budgetary 

Participation and Organizational Commitment to Budgetary slack. Mix Jurnal Ilmiah Manajemen, 10(3), 400. 

https://doi.org/10.22441/mix.2020.v10i3.006 

29) Keputusan Menteri Dalam Negeri Nomor: 900.1.15.5-1317 Tahun 2023 tentang Perubahan atas Kementerian Dalam Negeri 

Nomor 050-5889 Tahun 2021 tentang Hasil Verifikasi, Validasi dan Inventarisasi Pemutakhiran Klasifikasi, Kodefikasi dan 

Nomenklatur Perencanaan Pembangunan dan Keuangan Daerah. 

30) Lachowicz, M. J., Preacher, K. J., dan Kelley, K. (2018). A novel measure of effect size for mediation analysis. Psychological 

Methods, 23(2), 244–261. https://doi.org/10.1037/met0000165. 

31) Lukka, K. (1988). Budgetary Biasing in Organization: Theoretical Framework and Empirical Evidence. In Accounting 

Organizations and Society (Vol. 13, Issue 3). 

32) Mardiasmo. (2002). Akuntansi Sektor Publik, Edisi II. Yogyakarta: Penerbit Andi.  

33) Menhard, dan Safrizal. (2023). Peranan Etika dan Komitmen Organisasi dalam Budgetary slack. Journal on Education, 

05(02), 5084–5094. 

34) Merchant, K. A. (1985). Budgeting and the propensity to create budgetary slack. Accounting, Organizations and Society, 

10(2), 201-210. https://doi.org/10.1016/0361-3682(85)90020-X 

35) Merchant, Kenneth dan Stede, W.A. (2011). Management Control Systems: Performance Measurement, Evaluation and 

Incentives. 

36) Meyer, J. P., Allen, N. J., dan Smith, C. A. (1993). Commitment to Organizations and Occupations: Extension and Test of a 

Three-Component Conceptualization. In Journal of Applied Psychology (Vol. 78, Issue 4). 

37) Mowday, R. T., Steers, R. M., Porter, L. W., Dubin, R., Morris, J., Smith, F., Stone, E., Van, J., Spencer, M. D., Mcdade, T., dan 

Krackhart, D. (1979). The Measurement of Organizational Commitment. In Journal of Vocational Behavior (Vol. 14). 

38) Namazi, M., dan Rezaei, G. (2024). Modelling the role of strategic planning, strategic management accounting information  

system, and psychological factors on the budgetary slack. Accounting Forum, 48(2), 279–306. 

https://doi.org/10.1080/01559982.2022.2163040 

39) Nugraheni, E. S. (2020). Pengaruh Dukungan Otonomi Belajar dengan Implementasi Self-Determination Theory terhadap 

Peningkatan Motivasi Belajar [Universitas Gadjah Mada].  

40) Ogbeibu, S., Jabbour, C. J. C., Gaskin, J., Senadjki, A., dan Hughes, M. (2021). Leveraging STARA competencies and green 

creativity to boost green organisational innovative evidence: A praxis for sustainable development. Business Strategy and 

the Environment, 30(5), 2421–2440. https://doi.org/10.1002/bse.2754. 

41) Peraturan Gubernur Bali Nomor 25 Tahun 2023 tentang Perubahan atas Peraturan Gubenur Nomor 71 Tahun 2022 tentang 

Kedudukan, Susunan Organisasi, Tugas dan Fungsi, serta Tata Kerja Perangkat Daerah di Lingkungan Pemerintah Daerah di 

Lingkungan Pemerintah Provinsi Bali. 

42) Peraturan Gubernur Bali Nomor 73 Tahun 2022 tentang Pembentukan, Kedudukan, Susunan Organisasi, Tugas dan Fungsi 

serta Tata Kerja Rumah Sakit. 

https://doi.org/10.13189/UJAF.2020.080405
https://doi.org/10.1177/0149206306291485
https://doi.org/10.22441/mix.2020.v10i3.006
https://doi.org/10.1037/met0000165
https://doi.org/10.1080/01559982.2022.2163040


Strategic Planning Participation on Budgetary Slack in the Provincial Government of Bali: The Mediating Role of 

Autonomous Motivation and Affective Commitment 

JEFMS, Volume 08 Issue 07 July 2025                                  www.ijefm.co.in                                                           Page 4335 

43) Peraturan Menteri Pendayagunaan Apatarur Negara dan Reformasi Birokrasi Republik Indonedia Nomor 4 Tahun 2020 

tentang Jabatan Fungsional Perencana. 

44) Pfister, J. A., dan Lukka, K. (2019). Interrelation of controls for autonomous motivation: A field study of productivity gains 

through pressure-induced process innovation. Accounting Review, 94(3), 345–371. https://doi.org/10.2308/accr-52266 

45) Preacher, K. J., dan Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and comparing indirect effects 

in multiple mediator models. Behavior Research Methods, 40(3), 879–891. https://doi.org/10.3758/BRM.40.3.879 

46) Qurba, G. L., Rahman Soenaria, S., Kardina, G., (2023). Dampak Partisipasi dalam Perencanaan Strategis terhadap Budgetary 

slack: Autonomus Budget Motivation dan Keadilan Persepdian. E-Jurnal Ekonomi dan Bisnis Universitas Udayana. 12(09), 

1729–1741. https://ojs.unud.ac.id/index.php/EEB/ 

47) Raes, F., Pommier, E., Neff, K. D., dan Van Gucht, D. (2011). Construction and factorial validation of a short form of the Self-

Compassion Scale. Clinical Psychology and Psychotherapy, 18(3), 250–255. https://doi.org/10.1002/cpp.702 

48) Robbins, S. P., dan Judge, T. A. (2007). Organizational behavior (12th ed.). Upper Saddle River, NJ: Pearson Prentice Hall. 

49) Ryan, R. M., dan Deci, E. L. (2000). Self-determination theory and the facilitation of intrinsic motivation, social development, 

and well-being. American Psychologist, 55(1), 68–78. https://doi.org/10.1037/0003-066X.55.1.68 

50) Salisu, J. B. (2020). Entrepreneurial training effectiveness, government entrepreneurial supports and venturing of TVET 

students into IT related entrepreneurship – An indirect-path effects analysis. Heliyon, 6(11).  

https://doi.org/10.1016/j.heliyon.2020.e05504 

51) Sastrawan, H., Gustiawaty Dewi, F., dan Yuliansyah, Y. (2020). The effect of budgetary participation on managerial 

performance: internal control and organizational commitments as intervening variables. Journal of Social, Humanity, and 

Education, 1(1), 39–51. https://doi.org/10.35912/jshe.v1i1.131 

52) Siegel, G. L. (1979). Behavioral accounting. South-Western Publishing Co. 

53) Sinaldi, A. H., Riduwan, A., Priyadi, M. P., (2023). The Effect Of Moral Equity, Locus Of Control, Environmental Uncertainty, 

Organizational Commitment, Reward, And Motivation On Budgetary slack: Participatory Budgeting As A Moderating 

Variable.                               Lead Journal of Economy and Administration (LEJEA). 

https://internationalpublisher.id/journal/index.php/Lejea 

54) Sistiyan, M. P., Palikhatun, P., dan Payamta, P. (2019). The Effect of Budgetary Participation, Organizational Commitment, 

and Leadership Styles on the Employees’ Performance. SEISENSE Journal of Management, 2(1), 107–117. 

https://doi.org/10.33215/sjom.v2i1.97 

55) Stone, D. N., Deci, E. L., Ryan, R. M., dan School, A. (2008). Beyond Talk: Creating Autonomous Motivation through Self-

Determination Theory. 

56) Sugiyono. (2019). Metode Penelitian Kuantitatif, Kualitatif dan RdanD. Bandung: PT Alfabet. Alfabeta. 

57) Sulistyawati, A. I., Yulianti, Y., dan Mulyantomo, E. (2023). Pengaruh Budgetary slack Terhadap Budget Participation dengan 

Dimoderasi Information Asymetry dan Budget Emphasis. Owner, 7(1), 764–773. https://doi.org/10.33395/owner.v7i1.1173 

58) Suryani, D. (2016). Pengaruh Partisipasi Penyusunan Anggaran, Budgetary slack, Pelimpahan Wewenang dan Komitmen 

Organisasi, Terhadap Kinerja Manajerial SKPD Studi Empiris pada Satuan Kerja Perangkat Daerah Daerah Pemerintah 

Kabupaten/Kota di Provinsi Lampung. Universitas Lampung. 

59) Susandra, F., Mukmin, M., Program, W., Fakultas, S. A., Universitas, E., dan Bogor, D. (2021). Moderation of Subbordinate 

Approaches in Budget Participation on Budget Group in Efforts to increase Managerial Performance. Jurnal Akunisa ISSN 

2442-3033 Volume 7 

60) Undang-undang Nomor 23 Tahun 2014 tentang Pemerintah Daerah. 

61) Utomo, L. P. (2020). Mediasi Kesenjangan Anggaran pada Pengaruh Budaya Organisasi, Asimetri Informasi Terhadap 

Partisipasi Anggaran. JIAFE (Jurnal Ilmiah Akuntansi Fakultas Ekonomi), 6(2), Inpress.  

https://doi.org/10.34204/jiafe.v6i2.2001 

62) Viera, Y. (2024). Pengaruh partisipasi anggaran dan asimetri informasi terhadap budgetary slack dengan komitmen 

organisasi sebagai variabel moderasi: Studi empiris pada Universitas Pendidikan Ganesha. Jurnal Ilmiah Mahasiswa 

Akuntansi (JIMAT), 15(1). https://doi.org/10.23887/jimat.v15i01.75746 

63) Wafiroh, N. L., Abdani, F., dan Nurdin, F. (2020). Budget Participation and Budgetary slack: The Mediating Effect 

Autonomous Budget Motivation. Jurnal Akuntansi, 10(3), 287–300. https://doi.org/10.33369/j.akuntansi.10.3.287-300 

64) Widanaputra, A. A., dan Mimba, N. P. S. H. (2014). The Influence of Participative Budgeting on Budgetary slack in Composing 

Local Governments’ Budget in Bali Province. Procedia - Social and Behavioral Sciences, 164, 391–396.  

https://doi.org/10.1002/cpp.702
https://doi.org/10.1037/0003-066X.55.1.68
https://doi.org/10.35912/jshe.v1i1.131
https://doi.org/10.33215/sjom.v2i1.97
https://doi.org/10.34204/jiafe.v6i2.2001


Strategic Planning Participation on Budgetary Slack in the Provincial Government of Bali: The Mediating Role of 

Autonomous Motivation and Affective Commitment 

JEFMS, Volume 08 Issue 07 July 2025                                  www.ijefm.co.in                                                           Page 4336 

https://doi.org/10.1016/j.sbspro.2014.11.093 

65) Widiasih, N. P. S., dan Darma, G. S. (2021). Millennial Digital Content Creator on New Normal Era: Factors Explaining Digital 

Entrepreneur Intention. Asia Pacific Management and Business Application, 010(02), 161–176.  

https://doi.org/10.21776/ub.apmba.2021.010.02.4 

66) Wong-On-Wing, B., Guo, L., dan Lui, G. (2010). Intrinsic and extrinsic motivation and participation in budgeting: 

Antecedents and consequences. Behavioral Research in Accounting, 22(2), 133–153.  

https://doi.org/10.2308/bria.2010.22.2.133 

67) Wooldridge, B., dan Floyd, S. W. (1990). The strategy process, middle management involvement, and organizational 

performance. Strategic Management Journal, 11(3), 231–241. https://doi.org/10.1002/smj.4250110305 

68) Young, S. M. (1985). Participative Budgeting: The Effects of Risk Aversion and Asymmetric Information on Budgetary slack. 

Journal of Accounting Research (Vol. 23, Issue 2). 

69) Yuen, D. C. Y. (2004). Goal characteristics, communication and reward systems, and managerial propensity to create 

budgetary slack. Managerial Auditing Journal, 19(4), 517–532. https://doi.org/10.1108/02686900410530529 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://doi.org/10.1108/02686900410530529

